Transport for the disabled Many people are shocked by the makeshift vehicles in which the disabled are sometimes carried. A White Paper once claimed, "One of the most precious achievements of modern civilisation is mobility" but the safe, comfortable and easy mobility of the disabled has scarcely been achieved. In fact how much progress in tackling the problem has been made since the Spastics Society published Conveyance of the disabled for the Joint Committee on Mobility for the Disabled more than two years ago?
That valuable booklet was the report of an ad hoc committee which sent 750 questionnaires to bodies involved in transporting the physically handicapped. Of the questionnaires some 90 p.c. were completed. The resulting survey showed 34 p.c. of vehicles had to carry wheelchairs, most of them occupied. Some 80 p.c. of the vehicles were converted, some 20 p.c. specially built. Almost without exception access was considered a major problem yet more than half the vehicles lacked adequate facilities. Only 14 p.c. had installed lifts and under 10 p.c. had ramps. More than half the vehicles had no special safety feature, especially in the event of fire or accident.
The booklet is available at 5s. from the Joint Committee on Mobility for the Disabled, c/o The Spastics Society, 12 Park Crescent, London, WIN 4EQ. It tackles such problems as size of vehicle, diesel or petrol, access, wheelchair anchorage and stowage, seating, safety provisions, lighting, heating and ventilation. There are numerous appendices including the original questionnaire, lay-outs for vehicles, Customs and Excise regulations and maintenance and safety precautions. Occupational therapists who are likely to be consulted about the use or adaptation of a vehicle would be well advised to consult a copy of Conveyance of the disabled.
Whitley salary scales overlooked Occupational therapists employed by non-statutory organisations outside the National Health Service are advised to watch for changes in Whitley Council salary scales, which are published in the Journal as they occur. A number of these non-governmental organisations are not informed of changes in the Whitley salary scales, being outside the Health Service. It is in the interest of all occupational therapists that individuals employed by such voluntary organisations should inform their employers if the current Whitley rate exceeds the salary they receive. In some cases voluntary bodies have no idea of the Whitley scales.
